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BASIC INFORMATION

➢the survey was conducted on November 10-21, 2021 among

doctoral students and researchers; 

➢56 people took part in the survey, which is slightly more than 50% 

of eligible persons; 

➢respondents answered 40 questions; 

➢each question was rated on a scale of 1-5: in terms of significance

(whether the question is important for the respondent) and the 

degree of implementation (i.e. to what extent the solutions

presented in a given question are implemented at the Institute) 



- gender - age

- position

- work experience 

at the Institute

RESPONDENTS 

PROFILE



ISSUES RAISED BY THE SURVEY 



SIGNIFICANCE - STORED AVERAGE RESULTS 

➢ The respondents considered the most important: Professional responsibility, Ethical

principles, Working conditions, Financing and remuneration, Freedom of research.

➢ The respondents considered the following as the least important: Access to career

counseling, Recognition of qualifications, Gender balance, Value of mobility, Work

experience.



IMPLEMENTATION - STORED AVERAGE RESULTS 

➢ The respondents considered the following as the best implemented: Freedom of

research, Ethical principles, Non-discrimination, Professional responsibility, Recognition of

mobility experience.

➢ The respondents considered as the worst implemented: Access to career counseling,

Career development, Financing and remuneration, Complaints and appeals, Access to

training and continuous development.



COMPARISON OF 2021 AND 2016 SURVEYS - SIGNIFICANCE

➢Compared to 2016, the significance increased in 27 categories, i.e. the

importance of the given issues increased. On the other hand, in 13

categories the significance decreased (red), which means that given

categories became less important for the respondents.



➢ The greatest increase in significance occurred in the following categories: Personnel

selection, Social involvement, Value of mobility, Gender balance, Freedom of research.

➢ The greatest decrease in significance took place in the following categories: Financing

and remuneration, Dissemination, exploitation of results, Stability and durability of

employment, Scientific supervision, Recruitment.



➢Compared to 2016, a better result was obtained in 28 categories, i.e.

the degree of implementation improved. On the other hand, in 12

categories a worse result was obtained, i.e. the degree of

implementation deteriorated.

COMPARISON OF 2021 AND 2016 SURVEYS 

– DEGREE OF IMPLEMENTATION



➢ The greatest increase in implementation was in the following categories: Achievement

assessment, Personnel selection, Working conditions, Value of mobility, Scientific

supervision.

➢ The biggest drop in implementation occurred in the following categories: Evaluation

systems, Research environment, Access to career counseling, Non-discrimination, Stability

and durability of employment.



➢ 56 people took part in the survey, i.e. slightly more than 50% of eligible persons.

➢ The respondents considered the most important: Professional responsibility, Ethical principles, Working

conditions, Financing and remuneration, Freedom of research. The respondents considered the following as the

least important: Access to career counseling, Recognition of qualifications, Gender balance, Value of mobility, Work

experience.

➢ The respondents considered the following as the best implemented: Freedom of research, Ethical principles,

Non-discrimination, Professional responsibility, Recognition of mobility experience. The respondents considered

as the worst implemented: Access to career counseling, Career development, Financing and remuneration,

Complaints and appeals, Access to training and continuous development.

➢ The greatest increase in significance occurred in the following categories: Personnel selection, Social

involvement, Value of mobility, Gender balance, Freedom of research. The greatest decrease in significance took

place in the following categories: Financing and remuneration, Dissemination, exploitation of results, Stability and

durability of employment, Scientific supervision, Recruitment.

➢ Compared to 2016, the significance increased in 27 categories, i.e. the importance of the given issues increased.

On the other hand, in 13 categories the significance decreased (red), which means that given categories became

less important for the respondents. The greatest increase in significance occurred in the following categories:

Personnel selection, Social involvement, Value of mobility, Gender balance, Freedom of research. The greatest

decrease in significance took place in the following categories: Financing and remuneration, Dissemination,

exploitation of results, Stability and durability of employment, Scientific supervision, Recruitment.

➢ Compared to 2016, a better result was obtained in 28 categories, i.e. the degree of implementation improved. On

the other hand, in 12 categories a worse result was obtained, i.e. the degree of implementation deteriorated. The

greatest increase in implementation was in the following categories: Achievement assessment, Personnel

selection, Working conditions, Value of mobility, Scientific supervision. The biggest drop in implementation

occurred in the following categories: Evaluation systems, Research environment, Access to career counseling,

Non-discrimination, Stability and durability of employment.

SUMMARY


